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Abstract

The methodology of coaching and recruitment mechanisms of 5 clubs in Ethiopia is the
issue of this study. Since one has impact on the other it is imperative to study both
together i.e., methodology of coaching is to be implemented on players at the program
who are either recruited from other clubs who were already at the program before. This
study was conducted to assess the method coaches at the country achieve their task
and the recruitment procedures of the players at some selected clubs from 5 clubs of the
country 3 from the capital city and 2 from regions whose result exceeds their rivals
during data collection. Players who are currently enrolled at the club for the last 2 years
and coaches of the 5 clubs are subjects of the study. The sample clubs were taken from
the 18 clubs by disproportionate stratified random sampling. Quota non-probability
sampling is used to select the players while coaches were selected purposefully.
Questionnaire was used as a means of obtaining information from the subjects who are
coaches and players of the clubs.

Coaches way of coaching their goalkeepers, defense, attackers, way of analyzing
games, method of recruitment, factors impeding their work were some of the issues
raised under the study by the coaches, while time spent for their procedure to be
accomplished, where the procedure delayed more, their reason to leave their former club,
and reason to choose the current club were of the players’ concern. The research
indicated that most of the coaches have no suitable facilities even though they all have
full involvement in recruitment. Many of them have no youth development programs.
There were many shortcomings at the coaches methodology of coaching like the
goalkeepers practicing separately, reporting with his team mates at trainings, not
considering football experience while giving roles to the players at defense, and not
considering age, football experience and the salary the player demands always. The
coaches’ way of game analysis was only of the two types i.e. using computer & by
themselves but not using neutral observers. Players had many reasons to leave a club
like less result of the club& the dearth of incentives, while the coaches’ success; the
incentives sufficiency had power to attract players. Players’ recruitment procedures

delays for long time at their former clubs and at football federation.

11
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CHAPTER 1

1. Introduction

1.1. Background of the Study

Coaching is a science and an art, as a science the coach is supported by a
scientific information based on research conducted with athletes in all areas of
training and development including nutrition, biomechanics, psychology,
physiology, & medicine like computer aided analysis of vo2 max, lactate levels
& etc while the art of coaching comes when the coach has to analyze the
scientific data & convert it in to coaching & training programs to help develop

the athlete. The art is to understanding the science and applying it.

“Coach is a person who takes care of the coaching and training of the team and
who prepares them for performance, i.e., to achieve results. The coach is a
specialist in technical & tactical training and psychological & physical
development .His tasks also may be extended, depending on his particular

skills.” FA 1967

“The term coaching covers everything involved in the work of the coach;
training, developing, directing, advising and correcting players and helping
them to process. Good coaching relies on in depth knowledge of psychology,
pedagogy; its aim is to optimize the performance of the team and to develop the

full potential of each player”. Coaching Bible 2002

The whole message of the two quoted statements clearly describes how far
coaches are involved at the work of a team FIFA 2001-2002 coaching manual
shows us behind every great team that achieves results, produces quality of

football & plays an entertaining game, you will find a manager or a coach with a

12
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charismatic personality who is frequently emblematic figure with in his club or

country.

“It is important for a coach to understand the components of coaching football
and how to apply them through a consistent methodology that allows the
teaching of technique and tactics, while incorporating physical & psychological
aspects”. Modern way of football coaching, Wondimu Taddese 1990
(unpublished)

The methodology of coaching is held by presentation of the objectives, provision
of clear and precise instruction, effective demonstration, and understanding of
the message to be put across, memorization, assimilation & execution of the

activity.

The modern way of football training is how to work with the coaching
methodology. Coaches should implement a method to coach through the
application of economical training, which means to find a way of causing a
player to become a better player in the widest possible sense. The components

of football training as described by Wondimu Taddese1990(unpublished) are

1. Technical & tactical preparation
2. Physical preparation (conditional preparation)

3. Psychological preparation(mental preparation)

A coach should achieve a dynamic emphasis on the achievement of an optimal

balance between these components.

The basis of methodology of technical & tactical preparation is the practice &
perfection of individual play activities, play combinations, and play systems and
at the same time the specialized knowledge of the player is increased and his

creativity developed.

13
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Recruitment is not a single job as John Rennie & Mike Jacobs described in
Coaching Bible 2004 pp.71, it is rather a never ending process that involves a
lot of hard work. It begins with your own personal philosophy how you want
your team to play the game. Then you go out and try every hard to find the
players you need to make that vision reality. After finding the players, you try to
blend your ideas realistically with their playing abilities that is when you find

out how good a coach you really are.

"For recruiting young players a coach should watch interschool competitions &
tournaments being played to observe the players ability, attitude & behavior.
There is also need for the club to have its own youth development program
selecting & training young players systematically. Also there should be trained
coaches who could devise simplified game situations and minor games where
the children can have maximum ball contact & learn skills related to the game.”

Coaching A -license for Asian football confederation.

Scouting is to look at talent and while scouting there are aspects to be
considered like physical, technical, insight, personality & speed. The physical
make-up of young players is often governed by his parents therefore it is
advisable to see the player’s family. T here are many components like
coordination, balance, flexibility, strength, & endurance which should be
emphasized while scouting. The technical aspect is evaluated by the player’s

being comfortable on the ball under pressure & the ability to take an opponent.

Modern football requires players to have a wide range of technical abilities &
being able to function in both attack & defense called versatility. So the coach
should see on the player’s flair ness which is the ability to produce something
in a game, & the artistry to conjure something out of nothing in scouting.

Insight is the player’s ability of good vision & good decision in the team’s play
quickly which often separates players so that the coach is there to identify

players according to their insight. The players’ punctuality for training & game,

14
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his attention while the coach is speaking, his encouragement & responsibility
are all to be considered under the personality aspects of the players while
scouting or recruiting players. The present study is to find about the existence

of these facts about a healthy football.

1.2. Statement of the problem
This study is intended to help the coaches have clear role at their carrier.
Methodology & recruitment are dependent since recruitment is done to enhance
the methodology; the methodology will also be implemented on the recruited
players. They are the coaches’ mandatory aspects which will result on good

environment at the work of coaching if managed properly.

It is important for coaches to understand the components of coaching football
and how to apply them through a consistent methodology that allows teaching

of techniques and tactics, incorporating physical & psychological aspects.

A single error on implementing the knowledge of the methodology will result
spoil on the whole work of coaching which is not the goal of the coach and the

players.

Methodology of coaching is all about what coaching is where the biggest duty
lies on developing skills by giving risks to players, experience of elite (senior)
players, players watching games in television in person at local games, allowing
them to experiment, to leave them creative without outside influence & with

passion.
Since coaches who are effective at recruitment are able to upgrade weak areas

of their teams, replace players who have strength on the observed weakness, &

make their teams deeper in areas where they are already strong and this is

15
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where the presence of coaches is required although they may also be weaker at
recruitment which will also have adverse effect on the coaching.
The study was conducted at coaches of premier league who are at the top level

of the country’s football coaching status.

1.3. Objectives of the study
Thus the main objective of this study is to assess the Ethiopian premier league
coaches’ methodology & scouting or recruitment mechanism and identifying the
major factors impeding them not to implement the proper steps while recruiting
and also influences hampering them to go through improper methodology.
Therefore, the specific objectives of the study are
6. To get information about scouting mechanisms of the selected clubs.
7. To suggest the proper methodology of coaching & recruitment
mechanism.
8. To identify the major factors hindering while implementing the proper
methodology and recruitment.
9. To serve as a model for all coaches of premier league teams.
The following are the research questions;

e How do the coaches recruit their players?

e What are the methods the coaches use to coach players at trainings &
games?
e Are there challenges ?
e Is the recruitment done with the right recognition of the coaches?
1.4. Significance of the Study
In a country with league clubs there are coaches whose number at least equals
the number of the clubs. Since Ethiopia is a country where 16-18 clubs

compete at this level it is fair to see the coaches’ methodology and recruitment

mechanism.

16
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Every one has a question for why the country’s football has not shown a even a
slight development despite the country is one of the founders of CAF and a
winner of the third African Championship where as those who joined lately are
at the top and most people around the profession point their fingers to the
coaches. These are some of the reasons that the study try to assess the selected
coaches methodology which is “what of coaching” and the recruitment
mechanism which has also direct relation with the right implementation of
coaching methodology. As far as the study indicates the right methodology and
recruitment mechanism, coaches at the premier league clubs and even at lower

level can get the right way of managing the work.

1.5. Delimitation of the Study
Even though players at the premier league clubs have goods skill of the four

aspects of training this study is delimited to the tactical aspect only. When
considering methodology of coaching, it is all about coaching games and
trainings but the study did not cover every issue except crucial variables that
can help assess the coaches overall work.

Recruitment mechanism is a procedure that requires involvement of the football
federation in the country but this study could not consider EFF as subjects of

the study.
1.6. Limitation of the Study

The research was conducted at only 15 players and 5 coaches in spite of the
presence of more than 300 players and 18 clubs at the premier league level due
to the time and money constraints.

The target subjects are moveable due to the match schedule that there were
challenges at data collection.

The research is limited to few variables and small sample sizes.

17
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1.7. Operational Definition
A license....a certificate with all recognition from the highest body for football
Coach.....a person who is a football specialist accredited by Ethiopian football
federation who have a role of developing players’ performance.
Methodology.....coaches’ way of enhancing players to play best with less
expenditure of energy & time
Premier league...... the highest level of Ethiopian football federation
tournament.
Recruitment (scouting)...... the way Ethiopian premier league coaches identify

talents of players and hire them as their team member

18
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CHAPTER II

2. Review of Related Literature

Since methodology of coaching is about coaching training and games, it is
imperative to create conducive environment at trainings and games.

“Creating a training environment requires a clear understanding of what you
want to accomplish, how you intend to accomplish it, and a plan to implement
it.”Lauren Gregg; Soccer Coaching Bible pp.74

As indicated above a conducive training environment requires those aspects to
handle the work of coaching healthy while games require the coaches’ ability to
read the game by observing the strong and weak side of own team and the
opponent’s, too.

Recruitment is one of the tasks the carrier requires as every coach’s aim is to
get success.

Even though the coach is good at the methodology the quality of his players
determine his team’s success that it is due to recruit players who suit the
coach’s methodology after serious steps because “The carpenter is only as
goods as his tools.”

This chapter reveals literatures related to the topic of the research where
coaching tactic of GK, defense and attacker is the concern in addition to some

supplementary facets prominent to the work of coaching.
Tactical Aspects at Training Goalkeeper

“The tactical skills acquired by a top GK is the result of many years of study,
experience, as well as several seasons spent on the pitch.”

FIFA coaching manual.
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9.1. Position on the Pitch

The GK should consider where the ball is, the presence of team mate in b/n the
goal & the ball- carrier, either the defense is defending high up the pitch to
position.

GKs positioned too high up the pitch are unlikely to easily be lobbed.

When the GK’s own team is taking a corner it is wise for the GK to stand fairly
up the pitch to cut a long clearances played by his opposite.

“For balls played from the centre of the pitch out to one side, the GK should
remain in position, since this allows the defender to go & challenge for the ball
& will force the attacker to change his run on the GK & take him outside which

is a more difficult angle for the attacker to work from”. FIFA Coaching Manual.

9.2. Footwork- Kicking the Ball

“There are three main phases of play where the GK needs to play (use) his feet
dealing with short passes played back to the GK playing the ball long up field
booting the ball long up field while under pressure from an attacker.

For proper execution of the tactic the initial positioning of the GK before he

strikes the ball will determine.” FIFA coaching manual.

Dealing with short passes, ,occurs when the defender is about 20 meters away
from the GK & opts to play back to him with good cooperation b/n two
defenders who will make themselves available to receive (retain) the ball back

from the GK & the GK too this move can be executed.

When there are no opponents, no pressure & there is time, the GK can roll &
clear it up field similar to a goal kick.
For further development of the GK’s ability to execute good foot work, it is must

to include GK as field player at training sessions.

20
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9.3. Duels

Duel is a 1vl condition where the attacker is in possession of the ball & it
needs correctly to go to ground since it is always a source of mistakes.

“ The attacker himself reduces his own shooting angle, b/s he is to keep going
forward if he does not want to be caught by the opposing defender” FIFA

coaching manual
9.4. High Balls

Balls from in swinging corner & out swinging corner need different position of
the GK.

9.4.1. In swinging Corner
These are the most difficult trajectories
It is wise for the GK to be moving along his line, so that he can attempt to save
the ball after it has been deflected. If possible, the GK can catch the ball.
The GK must be 1 meter off his line & standing exactly b/n both posts, two
players at each posts where one at the near post is glued to that post, while the
other come in about 1 meter to try to block the flight of the ball, the GK’s
position should help him to claim the ball.

9.4.2. Out Swinging Corner
Since the ball comes from 7-9 meters away from the goal line the GK should not
stay in his line as this makes it difficult to claim the ball. So it is good to stay 3-
9 feet out from the goal line.
Also the position of the GK influences the behavior of the corner taker, if the GK
is 3 meter off the goal line the corner taker will put the ball further away from

the line that makes the GK to react more easily.
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Long Balls Played In to the Box
It is best to go for the balls played in to the box only if it comes in to the height

where he can gather it but not to do so if there are attackers under the ball.
High Balls from Open Play

At moments where the attacker comes in from either the left or the right flanks
it is advisable to come 3 meters off his line as he would be for an out swinging

corner so that it would help him to read the timing of the attacker.
9.5. Free Kicks Taken from Flanks

The GK is here to save a ball not to concede a goal so he asks that “can the
opponent directly score the goal?” from the three possible situations:-

e Left — footed taking an in swinging free kicks

e Right footed taking an out swinging free kicks
Both footed taking both types of free kicks
In swinging free kick - the GK must put himself in line with the second man in
the wall.
- He must react in the same way as he would for a first — time shot direct on
goal.
Out swinging free kick — he should come off his line to adopt a similar position
as he would stand for out swinging corner.
Free kick from both (in swinging / out swinging) — he should act in the same
way as he would for an in swinging free kick.

- He has to maintain a sense of priorities

9.6. Free Kicks from a Central Position

Standing in line with the last player in the wall helps the GK to see the ball
being struck at all possible situations. However, if the last player is standing
too close to the post (less than 1 meter away) the GK should move towards the
centre of his goal where he will not see the ball being struck so he must add an

extra player to the wall to ensure that this goal is covered.
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Since the opponents will also add players close to the last man it is advisable to

the GK to stand at the centre of the goal from where he can move to both sides

unless he can’t deal with the shot at the other side.

The GK should place a player ideally because their player is positioned

Slightly away from the wall, to run out to challenge for the ball if it is laid off to

another player.

“Defending teams will often position a player slightly away
from the wall, to run out to challenge for the ball if it is laid off to
another player from the free kick. It is important for the GK that
this player is placed ideally. No player should be poisoned in
front of the wall as he blocks the GK’s view of the kick being
taken b/se opponents will also come closer.” FIFA coaching

manual

The Training of the Goal keepers

Goal keeper is in a specific situation to any other team members because

He is between the posts to save faults of his team- mates.

By acting decisively he reassures his defenders & gives them
confidence.

In almost every situation he has to decide tactically fast in order to
react to the next move of an opportunity’s striker.

If he misses the ball, there is normally no one to cover his mistakes.
Even though there is long period of inactivity concentration of the

game is important.

As the GK is partly isolated from the rest of the field players by the functional

training, he should take part in all the specific programs with his team- mates

that are related to the competition.

The GK must be brought in to the general team tactics & must be encouraged

to use the ball, not just to kick as far he can because he is not permitted to
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touch with his hand for balls deliberately kicked from his teammates & also GK

is also a first line of attack.

For training the GK it is better when the GK reports for training earlier than the
rest of his team- mates because the coach can concentrate more on the GK

individual needs of training & the approach is more better & more effective.

When the individual or group functional training is over, the GK should be

allowed to take part in the day’s normal training with the whole team.

There will be high intensity with low or medium volume of training as the GK’s
needs are specific. Since every (most) clubs have normally 2 GKs, the period
b/n bad & recovery is not a problem but there should also be recovery between
the different exercises or before going to another repetition. Training till

exhaustion is not convenient.

GKs should also be “sweeper- keepers” with the ability to extend their role
outside the penalty area since a player who is with the secondary last opponent
is not any more in an offside position.

GKs need a specific warming-up where he gets as much contact with the ball as

possible.

Coach should always have regular talks with the GKs which enable him to
analyze himself & his performance in order to get independent of the team-
mates criticism. In the team’s general match analysis, the GK’s performance
has to be mentioned otherwise some field players may blame the coach of

favoring the GK.

A regular change of the GK after every or two to three matches is not favorable
to the team, as a defense must get used to one type of GK otherwise it may

cause confusion in the defense.
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All top class GKs have the following attributes as listed at Coach Soccer
successfully 1997.
1. They are fearless.
They relish body contact.
They have quick reflexes or reactions.
They are agile.
They are above average height.
They have a dominate personality.

They have good hand- eye coordination.

® N o kD

If any of these attributes is missing, then it is unlikely that the GK will

excel.

9.7. Principles of Defense

There are individual & collective defensive principles to deny goals, limit
opportunities & recapture the ball. The followings are some of the individual
principles described.

1. Immediate chase - it’s to move to the opponent possessing the ball
immediately & applied to both the player who possess the ball & to the
team over all.

2. Delaying the attack & denying penetration- as its name describes it’s to
delay the move of the opponent & to deny the penetration of the
opponent’s team toward the team. This allows players to recover & get
organized behind the ball to apply pressure quickly to the opponent to
recapture the ball.

If the pressure applied to the opponent is high the team gets time to
reorganize & recover.

3. Cover- can involve any number of players.

It is to cover the organization of the players behind the pressuring
defender. Covering player’s position is dictated by different factors in a
game like pressuring defender’s body position, angle & speed of closing

down. Covering players want to position themselves to deny penetration
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& to deny advancement of the player on the ball after the pressuring
player is beaten. They should be positioned where they can intercept,
tackle & defend.

4. Balance - players who are not at a region of a ball provide balance in the
team shape & this shape restricts space centrally, denying penetrating
runs. Seeing (observing) both the ball & the players away from the ball
help balancing players to restrict space. Their bodies enhance them to
step across an attacking player’s run, maintain team shape &
appropriate use of offside.

5. Compactness & concentration- is about team shape while defending. It
refers to the distance b/n the goal keeper to forwards & from the left side
to the right side of the team designed to limit the time & space, making
opponents difficult to penetration.

The following are factors to maintain this

e Stepping up to press- behind the defense
e Dropping back to restrict space
e Squeezing play to the flanks or central
e Pressure on the ball
e Movement of the ball & players
e Speed of play
9.8. Defensive Concepts

1. Communication — The two ways of it during game are verbal & visual since
in games there are high speed it is difficult to communicate verbally so it is
visual that will be functional. Also verbal when time allows but the
information should be delivered in a specific & supple way to allow clear
understanding. How well (much) players understand each can be
indentified while communicating visually even though it demands every

players concentration & the ability to adapt quickly to defensive demands.
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2. Transition — is the speed at which a player changes roles in the game like
moving from defense to attack & from attack to defense.

3. Defensive vision — is a player’s ability to read the thought & movement of
the opposition & the team mates. Players should be thought in advance
how to think defensively, even while attacking & how to deal with the loss
of the ball. This concept also goes beyond this & it is also to read the body
language of attacking players, head up or head down, shaping up to pass
or short, preparing the ball close the body or on the final touch away from
the body.

4.Tactical Application of Technique- it is the other concept in which skill &
decision making work together to enhance defending. The tactical
application of techniques is not only about to regain but to maintain
possession.
This application requires a high level of skill to be done consistently to
clear a ball, to ease the pressure and to provide, to reorganize or to
establish a good starting position which might allow the pass to be
intercepted & maintained.

5.Speed of play - is combination of all the concepts in relation to the
principles of play. It could involve a team’s ability to constantly change
from low pressure to high pressure. It is described briefly by Jay Hoffmann
at the Soccer Coaching Bible pp.172 that in defending, speed of play is
defined as how quickly, efficiently & cohesively players can apply the
principles of defense through tactics. To increase defensive speed of play,

players need to know the difference between action & reaction.
Team Defense

Every member of the team must contribute to the defensive process as when
the level of the game increases. Teams with good knowledge & experience in
professional fouls, time tactics, and offside tactics can benefit in recapturing

the ball & also laws of the game influence defense.
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A team can remain compact at all times if they correctly use space behind the
defense which enhances opportunities to win the ball in more advantage
positions.
A goal keeper with good feet & who can cover the space behind the team,
understanding, cohesion & application by every player are the foremost
requirements to effectively keep compact.
Defensive Players Profiles by Position
Left & Right side defenders

e Physical qualities required

o Speed- endurance (aerobic — anaerobic)

o Explosive speed

e Technical qualities required

o Defensive techniques

o Tackling /sliding tackles

o Good quality of receiving & passing
e Tactical qualities

o Positioning & repositioning

o Timing

o Involvement in attacking play
o Versatility in attack

e Mental qualities required
o Aggressiveness
o Willpower
o Confidence

Central defenders -

e PO.R
o Height
o Muscular power & jumping skills
o Speed
o Mobility
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o

9.9.

Interception

Control of the ball in a duel situation
Heading

Long & short passing

Anticipation

Positioning

Marketing

Converting & support play

Leadership temperaments
Direction
Calmness, ability to remain unruffled

Courage

Tactical Roles of Defense

Heading to clear the ball, to gain possession, passing off the interception,

clearing the ball,

tackling, dispossessing the attacker with the ball &

transitioning to attack are responsibilities of the whole team during defense. It

is described down to easily show how the players of one team encounter their

responsibilities.

Goal Keeper

e Stopping shoots

e Catching
e Boxing

e Redirecting crosses

e Clearing balls

e Closing down the shooter

e Heading to clear

¢ Gaining possession
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Sweeper
e Executing positional play behind the defense
e Organizing the defense
e Providing cover and balance
e Tracking down players
e Executing zonal & marking responsibilities
o Using offside space appropriately
e Executing recovery runs
e Knowing when & how to dispossess the opponent

e Being able to transition to attack.

Marking backs
¢ Using offside space
e Executing individual defensive techniques
e Knowing when & how to disposes the opponent
e To have roles in man-to-man, zone or combination defensive
schemes.

e Being able to transition to attack

Outside defenders
e Have marking & zone responsibilities laterally & forward
e Providing cover & balance
e Executing defensive skill
e Establishing defensive skill
e Establishing starting positions
e Tracking down players
e Making recovery runs
e Dispossessing opponents

e Being able to transition to attack to provide width.
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Midfielders

Executing individual defensive skills

Providing cover & balance

Changing the defensive rhythm

Establishing defensive pressure

Dictating the progress & direction of the attack
Have zone or man- to — man responsibilities

Being able to transition to attack

Forwards as a Group are Described Separately

Forwards

Wingers

Transiting quickly

Beginning the pressing defense
Delaying the attack

Making the game predictable
Executing individual defensive skills

Executing individual defensive skills
Transition to pressing defenses
Have zone & marking responsibilities laterally & forward

Providing cover & balance
Tracking down players
Executing recovery runs

Transition to attack

Central strikers

Executing individual skills

Transition to pressing

Making the game predictable

Delaying the attack

Have marking & zone responsibilities laterally

Transition to attack.
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Defensive Midfielders

e Organizing the midfielders & forwards

e Providing cover & balance

Have zone & man- to- man responsibilities

Being able to transition to attack

Flank midfielders

Executing individual defensive skills

Providing cover & balance

To be ready to transition to a pressuring defense

Have marking & zone responsibilities laterally & forward
Tracking down players

Making recovery runs

Transiting to attack

Providing width & support in advance of the ball.

Attacking & Game Making Midfielders

The six

Executing individual defensive skills
Transiting to pressing defense
Providing cover & balance
Tracking down players
Making recovery runs
Have man- to- man & zone responsibilities laterally & forward

Transiting to attack

9.10. Principles of Attack

pre requisites to score goals by moving the opposition out of its

planned defense in to a weaker, less tenable position are

1. Possession & Ball Control

To move the ball offensively, all team members must be able to pass, dribble,

trap and maintain possession of the ball.
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2. Penetration in to Defense

The team’s objective once in control of the ball, is to move through the
opponent’s defense around, over and even through defensive players in as
controlled and accurate manner as possible.

Penetration refers to those moves, with the ball or without which attackers
make in to defense to get closer to the opponent’s goal, it begins anywhere on
the field and starts the moment the team gains control of the ball.

“To penetrate, the wings can move down the sidelines with the ball, while the
other forwards feint and maneuver in to positions to receive the cross pass. All
the tactics employed in passing & receiving can be employed in penetration.
Also a center forward who is heavily guarded at midfield can move toward one
of the touchlines, leaving a vacant spot in to which teammates can loss.” Garry

Rosenthal; Soccer the game and how to play it. pp 73

3. Breadth of attack

As concentration is to defense, breadth is to attack. To penetrate the defense,
the attacking team advance on a broad front, from touchline to touchline. By
getting the ball out to the wings, the attackers force the defense to come out
after it.

If the opposing team is particularly defense-minded and uses many players to
defend and consist the penalty area, the need for breadth in the attack becomes
acute.

“Breadth is particularly useful while the opponent is retreating to set up his
concentrated defense. In the initial stages of the defense formation, defenders are

vulnerable to attacks from the sidelines, for if they fail to come out after the ball, they

assist the attacker’s penetration.”Garry Rosenthal; Soccer the game and how to play it

PpP.75

Breadth also provides opportunities to switch the attack from one side of the
field to the other. When the defense shifts to one side to meet the posed threat,
they often give up good striking positions on the side opposite to the attack.
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A pass across field over the defense can result in a successful attack on the
goal. Both wings and other outside lanes along the touchline are used whenever

possible.

4. Depth in attack
It depends on intelligent positioning and movement by players without the ball,
in relationship to their team mate in possession of the ball.
Players without the ball move in to the defense in such a way to give options to
the man with the ball. Every ways of creating depth are done to give options for
the man with the ball.
A halfback coming up behind an inside gives the attack depth. Teammates on
the right & left moving in to good receiving positions give depth.
The idea of the whole team attack provides for depth and the movement of the
halfbacks and fullbacks up the field as their attackers advance gives depth.
Depth provides not only toward the rear but also to the front & sides. This
results in triangle formation of attacking players. These passing triangles
assure the man in possession of the ball of opportunities to move the ball in
directions that force the defenders out of position.
The attackers never advance in a straight line across the field, but rather in
front of or behind one another. This forces the defense to cover individually
instead of using one defender to get between the passer & the possible receiver,
thus covering two men with ease.

5. Versatility

This refers to the ability of players to interchange positions effectively. As inside
forward act as outside forward the outside forward also act as inside forward.

When this interchange, the attack bogs down as each player becomes
concerned only with his own role in his own position, such thinking not only

hurt the team’s play, but also robs a player of full participation in the game.
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6. Creativity in Attack

The tactics must be flexible although most teams strive to attack through their
strength. They can expect opponents to plan appropriate defense thus, tem
must move in to new ways of attack while a game is in progress.

7. The tactical strategies in attacking play

Attacking play starts as soon as the ball is won by a rapid switch from defense
to attack by the whole team.
1. Actions of the individual player aided by teammates to escape the attention
of their markers by executing the right technical skill
e Opt for dynamic tactics and technical skills
e First pass, dribbling
e Draw in the opponent
e Feint, take the opponent out of the game
e Give support
e Vary the temp
2. Action of the whole team - aided by the movement of the players &
movement of the ball, but without the players being tracked.
e Spread the play and open out across the field
e Get in behind the opposing defense
e Occupy the Zones
e Vary the tempo
e Movement of the ball
e Avoid losing the ball, especially in the opponent’s defensive zone and
in the centre of the field by numerical supremacy, variation between

long & short balls, combinations, and change in the style of play.

The main fundamental tactical strategies are long the marker all- out attack off
the ball movement, triangular play, playing “keep ball,” changing tempo ,
switching play, drawing in the opponent support play, position switching,

dummy or decoy run, overlapping run, pivot player.
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Attackers (player’s profiles by position)
e Physical Q.R
o Speed
o Liveliness
o Agility (depending on the type of player)
e T.O.R
o Finishing (shooting)
o Control
o Heading
o Dribbling, Feinting

o Constant movement

o Changing of positions

o Runs in to space and decoy run
o Feinting

o Timing

o Selfishness
o Opportunity
o Tricky

O.11. Scoring Tactics of Strikers

With all aspect in football it is scoring goal which is the ultimate goal of football
so that strikers who score consistently are important players in a team.

Goal scores are natural even though good coaching can improve their scoring
tactics.

We can have 2 type of goal scorers whom the SOCCER COACHING BIBLE called
scorers by getting on the end of passes while the second one scorers who are

initiating, improvisational players. And the above mentioned literature clearly
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showed their nature as the former have a knack for leaving spaces alive, then
exploding in to that space to get there the instant the ball arrives to finish
across or get on the end of a through pass. These players possess powerful
shooting skill (abilities) and can strike from a distance. They are fast and
powerful runners who possess size and great anaerobic capacity.

The second types are those who prefer to receive pass at the feet and then,
through elusive dribbling & exacting use of combination play, makes space to
score. They play the ball past the GK by slotting it around the keeper, using a
toe poke even chipping the keeper on occasion.

The role of a coach at advancing the tactics of these strikers is to identify their
individual talent so that designing training sessions to match the specific
characteristic of the striker and add to the ways in which the striker aids team

tactics & functions.

“A striker, who is fast runner, wants balls in space to launch counter or
vertically startle the opponent’s collective defending action must be thought
where to run, how to time runs, and how to receive balls in space while a
striker who is a technical player and prefers balls at his feet needs to be trained
to show toward the midfield to become part of the tactical build up or how to
combine with other attackers to achieve breakthrough.” FIFA Coaching Manual
Counter Attacking

Countering is a mentality. It is an extension of collective defending in which the
players of a team become compressed vertically during the opponent’s
possession. Imagine the earlier team becoming a spring being compressed
backward, becoming more and more loaded the closer the opponent approaches
the goal. At the instant the defending team wins possession, the spring
explodes forward as the counter attack is launched.

The striker’s role in the counter attack is being with a starting position that
maximizes his or her tactical options. At least one striker’s starting position

during the opponent’s attack is as central and advanced as possible. The
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striker should always adopt this central, advanced position. If a team can’t
defend with 10 players; it can’t defend with 11 players. By leaving one striker
central, he can occupy two opponents. This position puts the striker in the

optional starting position to counter.

The two optional time to counter are when the defending team cuts out a pass
or when the defending team wins a ball in a tackle or 50-50 ball, in both cases,
the defending team gets the ball unpressured and can play the ball forward
through any angle in both instances, the defenders catch the opponent in an
attacking shape & mentality which is the ideal moment to launch the counter
attack.

Direct Attacking

Possession is won & countering is not on. A team that features a direct style
will play vertical balls to put as many defenders out of the game as possible
often with the secondary task of forcing the opponents’ defending block to turn
& run toward its own goal.

Strikers playing in a direct style of attack usually perform two functions, they
make diagonal runs to receive long vertical ball played through an over the top
of the defense, and they play a relatively stationary role to receive & hold long
passes or head balls to teammates.

Indirect Attacking

In addition to operating as a striker in a direct style of attack, the striker might
be asked to become part of the tactical built up. This usually means showing
back toward defenders and midfield players acting as a wall as they play the
ball in to the striker’s feet & run off it. The striker who shows back for a pass
will be marked by a defender who is then pushed out of his connection with
teammate defenders. Other attacking players can exploit the gap that is
created. The striker who shows correctly also creates a numerical advantage in

the midfield.
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A striker who checks at an angle has vision of his marker, interposes his body
between the marker & the ball, and creates space where the ball can be played
or other attackers can run.

Combination Play

Achieving penetration to a scoring chance through combination play requires
good technical players & repetition of training.

Finishing

Finishing includes shooting from distance, slotting, dribbling, heading and toe
poking.

Goal scoring and the payoff exceptional strikers might be instructive, but you
can positively affect the quest for goals by including finishing exercises in your
training sessions. As much as possible, design all exercises to conclude with a
striker at goal.

Once strikes are consistently making correct tactical decisions, coaches need to
examine the strikers’ technical abilities. Whether the skill is correct striking of
the ball on the ground, striking the ball out of the air with the feet, or heading
the ball to the goal, functional training should be instituted to refine striking
techniques. This repetitive training will develop your players in to more refined

SCOres.
9.12. Recruitment

Strength of coaches at recruiting goes beyond & they are also able to
understand the weak areas of their teams & to replace players with good quality
at the observed week side of the team, & also to give more depth on areas where
strength is real. Effective recruitment means many for a coach because he
knows what a good player looks like. Everyone perceives the game of football &
the players differently but the way the coach does is different as it’s imperative
to know what kind of physical, technical, tactical & psychological aspects are

important.
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As a coach, while recruiting even the playing standard of own team should be
known because it is the standard the players being recruited have to compete
at. Players who have the right blend of technical ability & athletic skills are the
right players to be recruited which is say “to find the right balance” in the types
of players to be recruited, otherwise the lack of one aspect diminishes the
remaining. A team with big players but with no tactical understanding is easy

to be beaten by a team with balanced aspects.

FIFA’s Coaching Manual clearly described that with the amount of tactics in
today’s game, you tend to find coaches looking for players who have versatility
as it is very important as the game gets more transitional. The more
multifaceted players are, the greater flexibility you have intermesh of team
tactics. As the technical standard of the game continues to improve, the
premium of recruitment of two — footed players has reached an all- time high

for most coaches.

It is advisable for a coach to recruit a player with versatile playing skills with at
least average execution of basic techniques at more than two positions than to

recruits a player with only one who is good at one position at a pitch.

As far as conditions like injury, punishments are the common natures of the
football game, for a coach with 25 players who are good only at executing
limited skills required on their position it is worse to expect result from the

team squad he has.

But a team with players of versatility is a team with no doubt of those
mentioned natures even though difficulties of early adapting their zones may
happen at players but after few minutes they can adapt it not as difficult as the

former case.
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Players can be attracted by the coaches’ program success & coaches should
have sincere falling about their players well being. All players want to feel
wanted & to confirm that they are going to be part of something special.

To go through successful recruitment, it is must to know what to look for &

where to find it & need to have something to offer to players.

As there is positive recruitment, it is obvious to get a negative recruitment
which is down grading a competing (rival) team, & also develops bad reputation
(opinion) on the program.
The other issue the athletes need to know, as the FIFA’S coaching manual
indicates, is the aspects of the team that most appeal to them like proximity to
their hometowns, & families, the size of the team and the coach should make
sure that they have all this information. As every athlete wants to be part of the
program that he wants to know the feature of the team.
Finding Players
The FIFA coaching manual has clearly mentioned (listed) stapes at the work of
recruitment.

% Identifying area at the country from where to recruit.

% Learning where to find professional players by which you can easily

recruit.

o

» Research which teams have been perennially competitive in areas.

o%

» State champion ships, which players have participated in the
program. Those names that appear repeatedly on these lists reveal
players who have been exposed to a competitive playing standard to
assess players in competition, keep a list of teams participating in
major tournaments

% Develop a relationship with national admission office to determine
international guidance & requirements.

% Identify the player’s interest to either play at home or far.

% Find out if a recruit grew up in a major city or in a rural area
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Finding players

After being certain about where the players are found coaches should contact

either the coaches of those programs or the rival coaches.

Also it is apparent to develop relationship with coaches who are competent at

the community as their opinions, guidance, & assistance are mandatory.

The coaches at the community can help by contacting with players at their

teams who have competed against players from other teams who are to be

recruited.

e Exceptional children can be found at their development.

e Former players could have a good idea of the kind of players who could be
successful, so it is good to ask them.

e Friends, of any type, are vulnerable resources

e There are coaches who can provide reliable assessments of their teams so a
coach to recruit should know & trust the evolutions of other teams.

e Director of coaching have full information about event calendars, the players
progress & teams’ tournament so to stay in touch with him can enhance the
work of recruitment.

e “Recruiting is a hard work. For the best recruiters, it’s a process that
continues all years. The hour spent during recruitment seems thankless at
times but you reap the benefit when the season kicks off& the emphasis is
back where it belongs that is on the players. After all no matter how good a

coach you are , the players will win the game” Soccer coaching BIBLE

9.13. Building Recruitment Network

“Recruiting is a never ending process that involves a lot of hard work. It begin
with your own personal philosophy on how your own team to play the game.
Then you go out & try hard to find the players you need to make that vision
reality. After finding the players, you try to blend your ideals realistically with
their playing abilities. That’s when you find out how good a coach you really

are” Soccer Coaching Bible.
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Coaches might be seen shooting, making substitutions but the vast bulk of
coach’s work is before & at the end of the game. Training sessions belong to
coaches, but game belongs exclusively to the players. If you want to be
successful you better have good players that means, recruiting, recruiting,
Young players may need to be recruited for the program; the coach should
watch inter- schools matches, centers of excellence matches & sessions,
tournament being played so that he can see the players ability, attitude & some

behaviors like laziness to come to training field & others .

Asian Football Confederation Manual listed aspects to be considered (observed)
while recruiting young players as;

1. Physical- which is governed by their parents that the coach should see the
players’ family. Movement & co-ordination should be thought as a good
player is always comfortable on the ball & this is good rhythm between his
movement with the ball & his body. Every player possesses sound physical
profile.

2. The technical — where the 2 basic techniques called passing & controlling
are to be seen. The player’s flairness, the artistry to conjure something out
of nothing is to be considered most.

3. Insight- which separates one player from another y their vision, decision
making reading the game & reacting quickly to them.

4. Personality — to identify either the players enjoy training, they are eager &
punctual for training, listen & lean from their coaches & make their
presence felt in the game by his involvement lay basis for their personality.

5. Speed - for a footballer there is nothing important as speed which is in
relent that quick players are born quick, also speed of thought makes

difference between players.
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9.14. Game Analysis

There are about 3 types of game analysis as pointed out in Asian Football
Confederation.

1.Analysis by using computer

It helps to count mistakes of players & tactics, to analysis good actions like
how many crosses from the right to the left & more. After the tournament the
computer can give a complete feedback which include, area where goals were
scored from. Results of the observation will assist the coach to device training
methods to improve team play.

2. Direct observation of two teams by neutral observers

The task of this observer will be to tell the coach about the system
o The defensive organization whether in line or with a libero.

o The special activities concerning corner kicks & free kicks

o The teams’ special qualities & strength /weakness.

3. Match Observation by Coach on the bench

Here coach has to make decision which will affect the outcome of the results of
the game. The tasks of the coach on the bench are

o To watch his team & the opponent’s team

o To know the time to motivate the players & also to substitute

o To know the strength & weakness of the opposing team & own team

o To know where & which player causes danger to own team

o To know who are the key players of the opposing team & how they work.
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9.15. Possibilities to change players

1. The tactical aspect- if the team is a goal down in a cup match should the
coach send in extra attacker or midfield player to attacker
o If the team is goal up in a cup mach do the players play aggressively &
give fouls away
2. Injury- when a player gets injury at a game coaches should substitute the
player to protect further injury at the player.
3. If a good player is injured the coach can only play him if he is fully fit or
else substitute him if necessary
4. A player performing tactical task and has to go up and down may have to be
replaced.
If the player is not in a psychological situation.
If a defender does a sliding tackle & fouls the opponents & receives a card &
might be given a red card then it’s wise for the coach to replace him.
7. If the team is leading by 4 goals then may give a young player opportunity

to play for experience

How to create favorable working milieu with players?

Players need positive environment which is the coaches’ quality even Back &
Weiss (1992) claim effective coaches find to cultivate a more positive
environment for their players than their less effective counterparts.

Positive environment including praise assist the players’ performance as
verified by Potrtac (2007) that praise was largely applied by top-level
professional coaches as an instructional strategy to enhance the self- efficacy &
confidence levels of players, and is valuable in reinforcing the player behavior
desired by coaches.

Even though there are controversies with concurrent instructions they can be
used during game as Markland & Mertinek, 1988 suggested highest level soccer
coaches provided more concurrent (during the game) instruction, which
supports the contention that successful coaches give instruction when the

performer is free from the immediate attention demands of performance.
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Cushion & Jones (2001)- the professional coaches’ success is determined by
team performance, thus, high levels of instruction become a function of , and
reflects, the power structure resulting in high level of coach control.

Coaches may be seen giving instructions to their players’ in the ways they
believe in but it should not be rigid as a result the players might not
understand it. Cushion & Jones further suggested the idea as for the
instruction to be effective, a judicious use of instructional behavior is
proclaimed rather than a rigid application of generic teaching skills.

Williams & Hodge 2005 statement about feedback load described that if
feedback is provided on every attempt, information overload which is the
athlete’s lack of ability to retain the main information can occur.

Coaches can use verbal instruction or demonstration but Williams & Hodge
(2005) pointed out that when the goal is to help the learner to achieve a
particular outcome that is not directly dependent on the replication of a specific
technique, a demonstration may not be more effective than verbal instruction.
As essential the praise is it may also hurt unless it is appropriate. Carreiro da
Costa & Pieron (1992) recommended that coaches should be careful and reveal
fundamental good sense when using praise, because the effectiveness of praise

is a function of its appropriateness.
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CHAPTER III

Research Methodology & Procedures of the Study
3.1. Method

The descriptive survey method is the method most preferred, as the objectives
of the study are assessing coaches of selected Ethiopian premier league clubs’

methodology & recruitment mechanism.

3.2. Sources of Data
The accessible populations for the research are players and coaches of the 5
clubs where the players are those recruited currently before 2 years and head
coaches of them. 2 will be from regional clubs namely Hawassa Kenema F.C
and Adama F.C, Kenema F.C and 3 from Addis Ababa city at premier league
level, St. George F.C, Ethiopia Bunna F.C and Dedebit F.C.

3.3. Sampling Procedure and Technique

Coaches of three clubs at Addis Ababa who are at the top of the league fixture
compared to the clubs at Addis Ababa and 2 clubs from the regions of the
country who are at premier league level positioned at the highest ranks from
the regional clubs during data collection are the target of the study while the
players who are recruited for the last two years of the 5 clubs were chosen
randomly to provide them equal opportunity to be sample of the study.

The technique used to find the sample is of the 2 types i.e. the probability
sampling and non-probability sampling. The S clubs from the 18 clubs of the
country were chosen to be samples by random disproportionate stratified

sampling that 3 clubs were chosen from Addis Ababa and 2 from regions.

Quota non-probability sampling is used in selecting players since it does not

require sampling frame and it is relatively effective.
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Total number of players for the data was decided to be 15 that each club got
20% which is 3.
Coaches were selected purposefully since they are thought to be relevant to the

research and are easily available.

3.4. Instruments and Procedure of Data Collection

All the relevant information for this study was collected through questionnaire.
The questionnaire was of the types open ended and close ended.
The questionnaire was given for the players and coaches in Amharic and

English, respectively.

3.5. Data Analysis

All the data collected are organized and tabulated as well as presented in tables
under which discussions are comprised to enable readers to easily understand

what the table is about.
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CHAPTER IV

4. Data Analysis and Discussion

This chapter includes the interpretation & discussion of the data collected
through the questionnaire from the subjects after reminding the profile of the
subjects, the 5 coaches of premier league clubs and the 15 players of the 5
clubs.

Table 1 Coaches’ Profile

# %
Male S 100
Sex
Female - -
25-30 years - -
31-35 years 1 20
36-40 years 2 40
Age 41-45 years 1 20
46-50 years 1 20
Above 50 years - -
5-10 years - -
Zi;ilriye care lonf 11-15 years 3 60
coaching 16-20 years 2 40
Above 20 years - -
Below 1 year 2 40
Years spent on 1-0 vears 5 20
coaching Y
current team |00 Years 1 40
Above 6 years - -
Table 2 Coaches’ conditions
Item # %
Coaches who have full involvement in recruitment 5 100
Coaches whose clubs have youth development programs 2 40
Coaches whose every players contribute to the defensive process 3 60
Coaches whose players have not their own responsibilities at defense 2 40
Coaches getting all facilities satisfactorily 1 20
Coaches who are satisfied with all working environments of the club S 100
Coaches whose club have no full coaching staff S 100
Coaches who recruit players sometimes from the youth development 2 40
Coaches whose newly recruited players suit their coaching methodology 2 40
always
Coaches always having specific warming-up programs to GKs 2 40
Coaches sometimes having specific warming up to GKs 3 60
Coaches talking with their GKs sometimes 1 20
Coaches talking with their GKs always 4 80
Coaches who ask their players about the coaching relevance sometimes 2 40
Coaches who never ask the players about the relevance of their coaching | 3 60
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All of the coaches used as subjects are Males, where 20% have an age ranging
from 31to 35 years, 40% 36 to 40 years, the other 20 % 41 to 45 years and the
remaining 20% ranging 46 to 50 years.

Concerning their work experience as a coach, 60% have 11 to 15 years
experience while 40% have an experience working for 16 to 20 years, where
40% spent 3 to 6 years at their current club while 40% spent 1 year to 2 years
at their current club and the other 40% are at their current club for months. All
of the coaches have full involvement in recruitment but only 40% of them have
youth development programs at their club.60% of the coaches have players who
have each their own responsibilities at defense while players of the 40% do not
have each roles at defense.

Only 1 of them get facilities satisfactorily which is about 20%. All of them are
satisfied with the working environments of their club.40% of the coaches
recruit players from youth development programs at the country. None of them
have full coaching staff.

When new players are recruited at their club players of 40% suit their coaching
methodology always.

40% of the coaches have always specific warming up program to their
goalkeepers, and the other 60% have it sometimes.

Only 1 of them talks to his GK always about his performance while 80% of
them do so always.

40% of them ask their players about the relevance of their coaching sometimes,

60% never ask the players.
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Table 3 Coaches emphasis at recruitment

Always | Sometimes | Never
Item

# % # % # %
Versatility 3 60 |2 40 - -
Age 2 40 |- - 3 60
Football experience 2 40 |- - 3 60
The salary the player demands | 2 40 |1 20 2 40
Knowledge of the game 1 20 |3 60 1 20

The analysis for table 3 is as follows:

60% of coaches give emphases for versatility always while the other 40% give
attention for versatility sometimes.

Age is also another aspect where 40% of them always emphasize it, while the
remaining 60% never give attention to it as a requirement for the recruitment
procedure.

Football experience is always considered at 40% of the subjects as a factor at
recruitment while 60% never consider it.

40% always consider the salary the player demands to recruit while the other
40% never consider it and sometimes the 20% give emphasis for the so aspect.
Players’ knowledge about the game is always considered at about 20% of the
respondents while the 60% sometimes consider it but the remaining 20% never
consider it.

When looking at this table thoroughly we see some coaches do not consider
versatility, but it is where recruitment is best done the higher the versatility,
the more the players’ recruitment at any clubs as coaches can use them when
they want at any position of the field considering injury and punishment of
players.

Age and football experience have big deal with recruitment since a player with

good experience at playing enhances the achievement of the coaches plan.
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Salary also matters unless a player fulfils a task he is required, he should not

demand high.

Table 4 A responsible body for recruitment at the club

Always | Sometimes Never

Item
# % # % # %
The team chair person - - - - ) 100
The supporters - - - - 5 100
The assistant coach - - - - 5 100
The senior players of the team | - - - - 5 100

As we can see at the above table none of the lists are responsible for
recruitment. But coaches can use their assistants. As their names suggest they
will help them recruiting players who suit the coach’s methodology and
strengthen the feeble side of the team. Even though the coach should not give
full responsibility for other organ he should work cooperatively.

Table 5 Means of Information about recruitment of new players

Always Sometimes Never
Item
# % # % # %
Manager - - 3 60 2 40
Assistant coach 2 40 - - 3 60
Senior players - - - - S 100
Media - - 3 60 2 40

Different means to know about recruitment are listed; out of them 60% of
coaches use sometimes managers as means of information, while the remaining
40% never use them.

Assistant coaches are always means of information for 40% while they never

serve as so for 60%.
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The coaches never use the senior players as means of information. Medias were
found to be sometimes the source for 60%, never for 40%.

There are many means through which coaches can be informed but organs
responsible for the club should be used rather than medias but as we can see
only few numbers of the coaches are using their assistant coaches and their

manager and no one use their senior players.

Table 6 Ways of recruiting players from youth program for coaches

who have youth development.

Always | Sometimes | Never

Item
# % # % # %
Observation of training - - 2 100 - -
Observation of games 2 100 | - - - -
Contacting the coach 2 100 | - - - -
Through assistant coach | - - 2 100 - -

Those coaches who have youth development programs at their clubs use
different means to recruit for their club. All of them sometimes observe their
trainings, always observe their games and contact the coach of the youths and
sometimes through their assistants.

These are ways by which any coach should recruit players for his program from
the youths’ development. But mostly it is advisable to observe them in person
while they are in training and in games as the coach needs are to bring the

player to this situation, to play.
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Table 7. Where talented players for the coaches program are available

Item Always Sometimes Never
# % # % # %
Street - - 5 100 |- -
Youth development projects | - - 4 80 1 20
National league competition | - - 5 100 |- -
Premier league competition 2 40 3 60 - -
Regional championships - - S 100 |- -
All Ethiopian games - - 5 100 |- -

Talented players are found every where but there are easy ways through which
a coach can contact them. All of the coaches are found to get talented players
at street sometimes while 20% never find players to their program at youth

developments, and 80% sometimes find at the program of youth development.

All of the coaches responded that national league is where they sometimes find
talented players for their program. Premier league competition is the most
available area where they always find talented players for 40% and sometimes
for 60% and regional championships and All Ethiopian games is where they
find players who suit their programs sometimes for all of them. Even though we
can get players everywhere but it is the good eye of the coach that matters
most. Whether he is found at street, projects, or league competition, the coach
should understand what to do next with this player. If a player is guided under

a good coaching, he can exploit his potential further on his life.
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Table 8 Measures taken when new players do not suit the coaches’

methodology
Item Always | Sometimes Never

# % # % # %
Designing especial training - ) 100 -
Rejecting them from the training - - - 100
Tolerating their adaptation ) 100 | - - -
Just inform for the team manager - - - 100
and carry out the usual task

This table is about the measures coaches take when the new players of their

club do not suit their methodology, accordingly all of them sometimes design

especial training, but never reject them, always tolerate their adaptation and

they never carry out their task by just announcing for their manager.

Why coaches should get full involvement is for this reason, because unless a

player recruited suit their coaching methodology they will face challenges. But

even though they recruit and the players could not suit their coaching they

should design especial training for them so that the players can adapt their new

coach’s methodology.

Table 9 Whom coaches ask opinion about recruitment

Always | Sometimes Never
Item

# % # % # %
Coaches at their community | - - 5 100 |- -
Their players - - 3 60 2 40
Director of the team - - 3 60 2 40
Supporters of the team - - 5 100 |- -

Table 9 clearly shows us all coaches of the 5 clubs sometimes ask coaches at

their community about their recruitment. The 60% of them ask their players

sometimes, but only 40% never ask them about their plan at the recruitment.
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Directors of their clubs are asked opinion about their plan on recruitment
sometimes by 60% but never by the remaining 40%. All of them ask the

supporters opinion at sometimes.

Coaches need to give time to discuss with coaches at their community since
different experiences can be shared and also players and supporters may have
knowledge at it that coaches should ask opinion.

Table 10 Method of goalkeeper practice

Item # %

Isolated for functional training & take |1 20

part in all specific programs

Isolated for all training programs 3 60
Take part in all programs with field |1 20
players

Total 5 100

According to the above table 20% of the coaches let their GKs practice isolated
for functional training and take part in all specific program, while 60% let them
isolated for all training programs and the remaining 20 let them take part in all

programs with field players.

GKs should be included in the training programs of every days as they are part
of the team at games but as we saw at the analysis of the data most of the
coaches do not do so which curtain the future work at their carrier even though
GKs need special attention or training called functional training which might be
done before the whole team practice and to let them take part after the

functional training, the way only few of them do.
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Table 11 Goalkeepers’ arrival at trainings

Item # %
Earlier than the rest of his teammates 2 40
With the whole teammates 3 60

Lately after teammates - -

Total 5 100

40% of the coaches responded that their GKs arrive earlier than the rest of his
teammates, while 60% replied the GKs arrive at a time the whole teammates

arrive but none of them replied lately after the team mates.

This is a reason for why the GKs do not practice isolated. But they must arrive
early then isolated for functional training, as tried to discuss above, and come
back to the team work.

Table 12 Ways of changing goalkeepers

Always Sometimes Never
Item

# % # % # %
After each game - - 2 40 3 60
After 2-3 games - - - - ) 100
As soon as he commits mistakes |1 20 |4 80 - -
One goalkeeper throughout the | - - - - S 100
season

Coaches have different mechanisms of changing their GKs, below is analysis of
this concern.20% sometimes change their GK after each game, 60% never do so
after each game. All of them never change their GK after 2-3 games. 20%
change as soon as the GK commits mistakes always and the remaining 80%

sometimes but none of them use one goalkeeper throughout the season.
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This is to be emphasized most since GK is there to save balls that come to be a
goal and that change a result of the team. GKs should not be changed at every
games, coach should observe their week sides, analyses it and work at it rather
than changing them. The more frequently he changes his GKs, the higher the
defense gets confusion of understanding their GKs behavior. Coaches are not
advised to change their GKs as soon as mistake is observed as everyone does,
even though some blunders should not be tolerated.

Table 13 Methods of goalkeeper’s performance analysis

Item # %

In the team’s general match analysis | 2 40

Separately 3 60

When necessary - -

Total 5 100

According to table 13, 40% of coaches analyze the GKs’ performance in the
team’s general match analysis and the most number i.e., 60% analyze
separately.

GKs performance should not be analyzed alone as literatures suggest some
players may blame the coach for favoring the GK but coach should analyze with
general match analysis except some technical analysis which is only of the
GK’s.
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Table 14 Rationale for role distribution to each player at defense

Always Sometimes Never

# % # % # %

Item

Position on the pitch | 5 100 | - - - -

Physique 3 60 |2 40
Age - - - - 5 100
Football experience - - 5 100 - -

Players have different roles at defense that all of the coaches give them these
roles always according to their position on the pitch, 60% always give them
according to their physique and the 40% sometimes.
Age is not considered to be criteria to give role while football experience is
sometimes used as base to give role at defense.
Everyone is responsible at defense, so that there must be fixed way by which
players can be provided this responsibility like physical aspect, age, position on
the pitch as listed above. As coaches should know the profile of their players
they should consider these aspects before giving them the defensive roles to
their players.

Table 15 Time to start attacking

Always | Sometimes Never

Item
# % # % # %
As soon as the ball is won S | 100 |- - - -
After few seconds of winning a ball | - - 3 60 2 40
Re-starts - - 3 60 2 40
After goal is scored - |- 3 60 2 40

According to the above table we can see that all of the coaches let their players
start attacking as soon as the ball is won. But 60% sometimes let the players

start attacking after few seconds of winning a ball and 40% do so never.
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Restarts are times to start attacking sometimes for 60% & never for the
remaining 40%.

60% sometimes but 40% never start attacking after goal is scored.

As winning by scoring is ultimate aim of football game, there must be no time
to delay. After the ball is on, every player’s mind should be to score goal which
is the result of training so coaches’ every trainings should conclude scoring
tactics with good execution of football games, no time should elapse.

Table 16 Nature of strikers

Item # %
Born to be strikers 1 20
Strikers after hard effort 4 80
Total ) 100

The 5 coaches’ response for the nature of their stickers; 20% responded that
their strikers are born while 60% replied their strikers are strikers after hard
effort.

It is worth to get natural strikers even though they also need training to
improve themselves. But coaches mayn’t have these type strikers as we see at
the table so there must be hard effort to change them. Every training should be
designed at a way strikers score goals from different angles, from different
stands and situations like at duels, at throwing and corner kicks.

Table 17 Type of strikers
Item # %

Scorers by receiving on the end of passes - -

Initiating, improvisational players - -

Both types 5 100
Total 5 100

The above table shows us the coaches have of both type strikers called scorers

by receiving on the end of passes and scorers who are initiating.
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A team of both type strikers is fortunate as one type executes the skill the other
type can’t execute and the vice versa, too.

Table 18 Ways of introducing new skills

Item Always Sometimes Never
# % # % # %

Demonstrations 3 60 |2 40 - -
Verbal instructions - - 5 100 - -
Demonstration followed by verbal | 3 60 |2 60 - -
instruction
Verbal instruction followed by |2 40 |3 60 - -
demonstration

Different ways can be used to introduce new skills the players are not familiar
with and according to the above table we can see 60% always use
demonstrations and 40% sometimes use it. All of them always use verbal
instructions.

60% always use demonstration followed by verbal instruction and 40% use this
way sometimes, the other 40% always use verbal instruction followed by
demonstration and the remaining 60% use it sometimes.

Even though studies showed that a demonstration may not be more effective
than verbal instruction to achieve a particular outcome that is not directly
dependent on the replication of a specific technique, it may require the aid of
verbal strategies; we can see coaches using demonstration and verbal
instructions interchangeably. So the most recommended way is to use verbal

instructions followed by demonstrations when introducing new skills.
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Table 19. Method of game and analysis

Always Sometimes Never
Items
# % # % # %
Using computer 1 20 4 80 - -
Through neutral observers - - - - 5 100
Analysis by the coach |5 100 |- - - -
himself

According to table 19 we can understand coaches use different methods to
analyze a game, out of them 20% always use computers while 80% of them use
it sometimes, but none of them analyze using neutral observers and all of them

always analyze by themselves.

Games can be used by using one of the three methods. What matters most is
not the method but the result of the analysis should show where the weak area
of the team is and then to design training that improves the observed
weakness. It would be good, also, to analyze games using neutral observes who
do have knowledge of the game.

Table 20. Reason for substitution

Always | Sometimes | Never
Items

# % # % # | %
Inability of execution of tactics 5 100 |- - - -
Injury 5 100 |- - - -
Poor psychological situation 5 100 |- - - -
Card 3 60 2 40 - -
When a team is leading with big difference | - - 5 100 |- |-

Inability of execution of tactics, injury and poor psychological situation of
players are always reasons for substitution for the 5 coaches of the selected

premier league clubs. While 60% make substitution always because of card i.e.
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when a player received yellow card and might receive red card while 40%
sometimes make substitution for this case. All of them sometimes make

substitution when a team is leading with big difference.

Coaches should make substitution to enhance their players’ performance and
also on a way the team does not loose a point in a situation. When the team is
leading with big difference it is good to give opportunity for substitutes to come
to matches unless they will be players at trainings only which kill their football
life.

Table 21 Factors hindering coaching

Item Highest Moderate Least
# % # % # %
Training field 3 60 2 40 |- -
Training equipments 3 60 2 40 |- -
Transportation facility 3 60 - - 2 40
Players’ less football feeling - - 4 80 1 20
Team’s management - - 5 100 | - -
Lack of trainings at the]|- - 5 100 | - -
carrier

There are many factors hindering coaches’ work as listed on the table. Training
field, training equipments and transportation facility became the highest factors
for 60% of the respondents while two of them namely training field and training
equipments are moderately affecting the other 40%, transportation facility is
moderate problem for 40%, players’ less football feeling is moderate factor at
their carrier for 80% and the least for 20%.

Club’s management and lack of trainings at the carrier are moderate factor for

fall of them.
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We see most of the coaches are being curtained due to scarcity in facilities like
training field where they practice before or after match, training equipments
like cones by which they do different drills and transportation facilities by
which they move town to town for games and residence to camp & to training
field and games. These can’t be fulfilled by coaches but by management of the
club who are responsible for the issue. Players’ less football feeling brings big
problem because they are out of whom a coach does nothing but he can raise
their feeling being closer to them and understanding their problem, if they do

have, so as to alleviate it.
Trainings should be given to the coaches. As far as even playing rules are
changing day to day they need to have trainings where they can acquire how to

keep up their work i.e. coaching

Table 22 Working environment to be improved

High Medium Low
Item
# % # % # %

Relation between the players 3 60 - - 40
Relation between coach and players 3 60 - 40
Relation between team mgt and players 5 100 - -
Relation between team mgt and coach 5 100 - -
Relation between supporters and players 5 100 - -
Relation between supporters and team mgt | 5 100 - -
Relation between coach and supporter 3 60 40 -

Coaches suggestion about working environments to be improved according to
the above table; the relation between the players is the highest problem to be
improved as suggested by 60% of the respondents while the least for 40% of
them. Relation between a coach and the players is highest for 60% and the

least for 40%. Relation between team managements and players, relation
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between team management and a coach, relation between the supporters &
players and a relation between supporters and tam management are highly
change requiring environments as recommended by all of the selected coaches
at the Ethiopian premier league clubs. Relation between coach and supporters
needs highly change as 60% of the coaches responded while a moderately

change seeking as replied by 40%.

We should say nothing can be done without good communication between
concerned organs at the carrier who are listed at the table. When a coach has
good relation with his players, he can achieve his goals since they will help him
to accomplish it with their full potential. The relation between every players

influence the coach’s work since they have to enter to the court for one aim.

Club managements are facilitators and overall controller of the coach and the
players that they should not be against the objective of the coach rather they

should empower the clubs overall work.

As far as supporters are the 12th players there must be good relation between
them and the players because they strengthen them giving courage being at the
chair of spectators. These all help one club to be a football club with good

working environment.
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Table 23 Coaching staff task division

Item # %
Each with own task - -
All under the head coach 1 20
Everything under the head and assistant | 1 20
coach
No task division 3 60
Total ) 100

According to the above table we can see that 20% of the respondents replied
that there is no task division but everything under the head coach while the
other 20% responded everything under the head coach and assistant coach.

But more than half of them which is 60% said no task division.

The above analysis of the table shows most of the coaches’ work being done
with out task division which means every one does what he thinks correct
which hurts the work while little number of the coaches’ response shows us
everything is under the head coach and assistant coach. Even though most of
the work is to be under the head coach, that does not mean he is the only
responsible organ. So that there must be defined roles to every coaching staffs
like assistant coach, physiotherapist and any one as a member of the coaching

staff.
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Table 24. Whom coaches decide (discuss) with about first line

Always Sometimes | Never
Item
# % # % # %
Assistant coach 5 100 - - - -
Manager of the team - - ) 100 |- -
Captain 3 60 2 40 - -

There are people whom coaches decide about first line and 100% of the
respondents always decide with assistant coaches while all of them decide with
manager of the team sometimes. 60% of them decide with captain of the team

always and 40% of them sometimes with the captain.

It is imperative to discuss about the first line (11 players) with someone closer
to the profession like assistant coach and a responsible organ like captains
than a manger with no professional knowledge but only money.

Table 25 Players’ Profile

Item

21-25 14 93.3

26-30 1 6.7

Age

31-35 - -

Above 36 - -
Players who have been champion before 12 80
Players who have not been champion before 3 20
Players satisfied with their current club status 11 73.4
Players who are not sure about their current club 2 133
Players who are not satisfied at their current club 2 13.3

93.3 of the players have an age ranging from 21to 25 while the remaining 6.7
are at age in between 26 to 30. 80% of them have been champions before while

only 20% do not have an experience of championship.73.3 are satisfied with
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their current club status, while 13.3 are not sure whether they are satisfied
with their current club or not but the other 13.3 are not satisfied with what thy
observed at their current club.

Table 26 Whom players contacted to deal on recruitment

Item Respondents
# %
Former club coach 5 33.3
Current club coach 3 20
Current club director 3 20
Former club director - -
Journalist (media man) - -
Supporter of current club 4 26.7
Total 15 100

From the above table we can see big number of the respondents i.e. 33.3%
contacted their current club coach to deal on their recruitment to the new club
while the next big number of the respondents which is around 26.7% contacted
their current club supporters. But the 20% of them replied their current club
coach was there to deal on the issues and the remaining 20% also responded
their former club director contacted and deal on the issue. Former club director
and journalist got no respondents.

It is surprising when looking at this data where the coach of former club deals
about their leaving of the team though that is not his duty.

The next big number, 26.7% response indicates us supporters do take the
responsibility of the recruitment on the S clubs of the county. What do
supporters do with recruitment? Nothing, they are supporters of the club who
do financially and on other aspects support the club but never to interfere the
coaches work. They might get praise for what they do for the club, but no one

blame for the poor result of the club which is all about the coach.
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A coach is responsible for the recruitment but as we see here only small
percent responded as coaches of their current club contact them to deal on

recruitment.

In fact directors of the clubs are responsible for the so on procedure but they
should have knowledge of the profession. But I doubt our clubs have
professional directors. If it were so, they could handle the procedure well. For
this case we see number of players’ recruitment agreement was taken first by
the director.

Table 27 Means of contact to deal on recruitment

Respondents
Item

# %
Telephone 3 20
E-mail - -
In-person 12 80
Total 15 100

The table is about how the person contacted the players and 80% of the players
contacted them personally while only 20% of them through telephone. But none

of them used e-mail as means of contact.

As far as recruitment is to scout, coaches should contact players in-person to
deal on recruitment after discussing on some objectives to be attained at the
year and what the player is expected to fulfill to help achieve the objectives.
Telephone can be used but players can’t understand what your program is

about and what you need from him through it.

In spite of the language barrier coaches can use e-mail where the plan of the

year and the players necessity for the team is attached on.
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Table 28. Place of contact for players contacted the person physically

Item Respondents
# %
Entertainment areas 3 25
Residence 1 8.4
Training field ) 41.6
At office 2 16.7
Village 1 8.3
Total 12 100

According to the above table those players who contacted the person they dealt
about recruitment physically pointed out different places where they met. The
25% of them contacted the person at entertainment places while 8.4% at
residence, 41.6% at training field, 2% at the office of the person and the other
8.4% at village where they live.

Coaches or recruiters can deal anywhere but it is good to deal at residences

and offices, where they can easily communicate with no interruption.

They should deal on every facility the player gets, the demands and the costs he
requires from the club and the programs and the success of the coach. Since
training fields are where players may get exhausted they can’t get time to talk,

while at entertainment areas communication barrier happens.

70

www.manaraa.com



Table 29 Players whose families their current coaches contact

Respondents
Item

# %
Yes 4 26.6
Not sure 1 6.67
No 10 66.7
Total 15 100

The above table is about the players’ response for whether their coaches
contacted their families. The 66.7% responded that the coaches did not contact
their families whereas the 26.6% responded there was contact between their
coach and their families before their recruitment and only 6.67% were not sure

about the issue.

The numbers described teach us in the clubs there is no contact between the
coaches and the players’ families to deal about the recruitment mostly which

contradicts the right way.

As the literature indicates there must be time when the coach should contact
the families of the player he needs to recruit to easily determine the physical
development of the players since there are hereditary materials to be
transmitted from parent to offspring at birth that determine the child’s height,
weight and muscle length in most cases. So when recruiting players the above
mentioned factors have big influence in football playing performance of the

players.
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Table 30 Time length spent to complete the recruitment procedure

Item Respondents
# %
Within days 1 6.7
1-3 months 6 40
4-6 months 1 6.7
1 year 2 13.3
2 years 2 13.3
Too long that difficult to memory |3 20
Total 15 100

The table can inform us about 40% of the respondents answered 1-3 months
their recruitment procedure took, while 20% of them replied it was too long that
they couldn’t remember the time length while 13.3% of the players responded
that 1 year was a time for this recruitment procedure, and the other equal
number i.e. 13.3% replied fro 2 years their procedure delayed and only 6.7% of

them replied that with in days their recruitment was over.

After analysis of the above table we can see there is no fixed time schedule by
when the procedure of the recruitment gets an end which clashes the work of
the coach since coaches’ plan is influenced by number of players, the type of
players’ physical, technical, tactical and psychological aspects. Unless a coach
does know his players, he can’t schedule properly and at a day he is introduced
a newly recruited player he is enforced to have new plan. So at the coaches’
work, recruitment has influence that there should be fixed time which means

not too late and not too fast that nothing of the players is properly analyzed.

This problem, recruiting too quick, happens when there are some people who
force the procedure to get an end soon that they get incentives they were

promised if it is over.
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Table 31 Where the recruitment delayed more

Respondents
Item

# %
Federation (football) 2 13.3
Former club 11 73.4
Current club 2 13.3
Total 15 100

For the above table we can put three figures 13.3%, 13.4% and 13.3% where
the first one is players’ responding that the recruitment delayed more on
football federation while the next number is about players who replied former
club delayed their procedure while the third one is for the players who blamed

their current club to be reason for their club to delay their procedure.

According to the above analysis three bodies are responsible to complete the
procedure of the so issue, the club the player was playing at, the club the
player to play,& the highest organ responsible for football at the country. More
number of the respondents’ response shows us the club where they were
playing for delayed the procedure which should not be so since players should
play for the club they want to play respecting the rule of the responsible organ

EFF for our case.

Equal number of the remaining 26.6% responded their current club and
football federation delayed the procedure. Even though it requires time it
should not be too much since players may be bored of the procedure and when
looking for new club, new friends and new coach they will not be satisfied with
everything at their former club so every organs should properly manage the

procedure and help players and the new club to achieve their ambition.
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Table 32 Reason for leaving former club

Highest Moderate Least
Item

# % # % # %
Coach 4 26.7 |2 13.3 9 60
Shortage of salary or incentives | 9 60 5 33.3 1 26.7
Supporters 3 20 8 53.3 4 26.7
Team’s result 10 66.7 |3 20 2 13.3
Players of the team 1 6.7 2 13.3 12 80

The above table is about players’ reasons for leaving their former club, coaches
can be reasons for leaving a team and the respondents response show us about
26.7% of the respondents left the team because coaches were the highest
reason, while 13.3% respond coaches were moderate reason while reason for

60% leaving their former club is coaches of their former team.

Shortage of incentives at their former club is the highest reason for 60% of the
players, while it is moderate reason for 33.3% and it is the least reason for
26.7%.

Supporters are highest reason for leaving their former club for 20% of the
respondents, it is moderate reason for 53.3% and it is the least reason for only
26.7%.

Club’s result was found to be a highest reason for 66.7% to leave their former
club while 20% responded that team’s result was a moderate (an average)
reason, only 13.3% replied team’s result was a least reason for leaving their

former club.

The players also responded that their team friends at the former club was a

reason for their leaving their club, 6.7% of them was highly influenced by their
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friends while it was moderate reason for 13.3% and friends were the least

reason for 80% of the respondents.

Players leave their club because of different reasons as mentioned above but

the highest reasons were shortage of salary or incentives and their clubs result.

Motives like incentives and salary impress players as they want to live a life

with full facilities so clubs should either fulfill or leave them where they want to

go.

Clubs’ result has a power at players’ decision since every players want to play
at a club where they compete at high level so as to get exposure to be best rival.

Table 33 Reason for choosing current club

Item Highest Moderate Least

# % # % # %
Incentives - - 15 100 - -
Supporters 1 6.6 10 66.7 4 26.7
It was dream 11 73.4 |3 20 1 6.6
Closeness of the club for family | 2 13.3 |2 13.3 11 73.4
and home town
Apartness of the club for family | - - 1 6.7 14 93.3
and home town
Presence of friend on the club 1 6.7 2 13.3 12 80
Coach’s result 2 13.3 |9 60 4 26.7
Director of the club - - 3 20 12 80

According to the above table players can choose clubs due to different reasons.
All of them responded that incentives at the current club are reasons for
choosing the current club. Supporters are the highest reason for choosing the

current club for 6.6%, moderate reason for 66.7% while least reason for 26.7%.
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The club being their dream was a highest reason for 73.4%, moderate reason
for 20%, least reason for 6.6%. The club being close to their home town and
family was a highest reason for 13.3%, moderate reason for 13.3%, the least
reason for 73.4%. The club being distant from the home town and family was
highest reason for no one, moderate reason for 6.7%, least reason for 93.3%
presence of friends on their current club could be a highest reason for 6.7%, a
moderate reason for 13.3%, a least reason for 80%. Coach’s result of the
current club is a highest a reason for 13.3%, a moderate reason for 60% and a

least reason for 26.7%.

Director of the club could not be a highest reason for any of the respondents, a
moderate reason for 20% and a least reason for 80% to choose their current
club.

Players have a dream club which they want to play for that they will be easily
impressed to be part of the squad. It is advisable to contact players who have
good looking for the club so that they play intensively for their dream club than

for a club they are not attracted most.

Incentives have power to attract players so clubs should present them as much

as possible so as to help players to have proper facilities to their life.

The result of the club can be a reason since players prefer clubs of good status

for their future football experience.

The closer the club for their hometown, the higher the players’ impression to

the club for the players, because they want to be closer to their families.
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Table 34 Players whether playing at their former position

Respondents
Item

# %
Yes 11 73.4
No 4 26.7
Total 15 100

As the above table clearly shows us 73.4% of the respondents are still playing
at their former position, while 26.7% responded that they are not playing at
their former team. We can see that players can’t play at their former position

while changing club.

Table 35 Reason for not playing at their former position

Highest Moderate | Least
# % # % # %
Versatility 2 50 1 25 1 25

Item

Presence of players |2 50 1 25 1 25

better at the position

Disappointment at the |- - - - 4 100

former position

Versatility was a highest a reason to change their position for 50% a moderate
reason for 25%, and a least reason for 25%.

Presence of players better at the position was a highest reason fro 50%, a
moderate reason for 25% and the least reason for the remaining 25%.

Players’ disappointment was the least reason for all of the respondents.

Players’ versatility to change their position should be encouraged because a

coach can use a player as he wants and have less probability to be a substitute.
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But if presence of better players at the position is a reason it shows us the
recruitment was in doubt because a player who is recruited should perform
better.

Table 36 Where the players start playing football

Respondents
Items

# %
School 2 13.3
Village 11 73.4
Projects 2 13.3
Total 15 100

From the above table it is easy to see around 3/4th of the respondents i.e.
73.4% started playing football at villages, the other 13.3% started at school,
and the remaining 13.3% started at projects.

Football is big business that everyone should facilitate its development. We can
see most of the players as subjects started playing at village but nowadays
there are no enough fields where children play before or after school, so that it
is difficult to get players because there is no field no project, no school which

has well equipped football courts.

78

www.manaraa.com



CHAPTER V

5. Summary, Conclusion and Recommendation

S5.1. Summary

The methodology of coaching and recruitment mechanisms of the players were
the concerns of the research it is too difficult to have a coach with no
knowledge of coaching methodology while recruitment also puts its influence on
the coaching methodology in addition.

The research was conducted having questions like

- Do the coaches have full involvement at the recruitment?

Do they get facilities the carrier requires sufficiently?

Do they face any challenges?

- Is their clear time schedule for the recruitment procedure get its end?
Having passed some steps the research work requires, some findings were
found as described at the conclusion part. The coaches’ cooperation for the
responses informed their ambition for the research works.

Players have many challenges after their recruitment started since the
procedure cannot be accomplished at defined time schedule they can’t properly
practice as their mind is to the new club they are willing to play for.

The coaches have too different backgrounds where some have an experience of
long years while the others do have coaching experience of few years.

The coach’s methodology was studied considering the different positions of
players at the pitch i.e., goalkeepers, defenders and attackers in addition to
game analysis, way of substitution, areas to be improved and factors which

influence their work.

The recruitment procedure was studied from the coaches and players responses
which showed us they did not contact the players’ families & they may also be
introduced the recruitment of new players from other organs like Medias which

are not concerned.
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Finally, the research tried to emphasize those big aspects that can hinder the

work of caching and some points are suggested as solutions for the observed

short comings.

8.

9.

5.2. Conclusion

. All of the subjects have full involvement in recruitment. Only 2 of them

have youth development program. 5 of them do not contact players’
families before recruiting them.

. It is understood that many persons like supporters deal about

recruitment through telephone or in person at entertainment and players
residence.

. There is no fixed time schedule to complete the recruitment procedure

and it may delay for more than 2 years and fortunately it might be also
completed within a week and former clubs of the players delay the
procedure more.

. Players have many reasons to leave a club; shortage of salary or

incentives and the club’s result are the biggest reasons while players of
the club and coach take the least percentage and players may have one
club which is their dream throughout their life that even they tend to play
for this club with less facilities.

. Players who are recruited do not always play at their former position due

to their versatility and presence of players performing better at the
position.

. Only 20% of the coaches get facilities satisfactorily but all of them are

satisfied with the working environments even though there are areas to
be improved like full coaching staff which all of them lack.

. Coaches who have youth development programs recruit players from the

program and others whose clubs haven’t the program recruit players
from national league competitions, premier league competitions, regional
championships and All Ethiopian games and those with the programs,
too. Street was also where talented players can be found.

Only 40% of the coaches’ newly recruited players suit their coaching
methodology.

All of the coaches have specific warming-ups for their GK and they also
have talks with their GKs but there are times they do not do so.

10. Many of the coaches have no time to ask the players about the relevance
of their players though only 40% ask their players about the relevance of
heir coaching.
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5.3. Recommendation

. The work of recruitment should be done under the coaches’ recognition
and the coaches should seriously study the players background by
contacting their families and his previous (former) coaches. Clubs at the
country need to have youth development program where the children
start playing football early.

. Recruitment of players from one club to the other should be completed at
a fixed time length as the delay hinders the work of the coach and the
players. There should also be people who are responsible for this
procedure with full involvement of the head coach since it is timely to use
the market.

. The 4 clubs need to have full coaching staff which helps everyone have
his own role and responsibilities at a club while the head coach have the
role of overall management. Facilities should be fulfilled for the 4 clubs as
football requires conducive environment for the accomplishment of the
objectives including the relation between players, players to coaches and
coaches to club management.

. Coaches should always prepare especial training programs for players
who can’t cope up his coaching methodology so as to help them exploit
their talent.

. Every coach should give time to ask the players about the relevance of his
coaching unless it is done without the players’ interest it has nothing to
do except the weariness the players feel.

. Goalkeepers of the clubs should have specific warming up practice
isolated for functional training and to come back for the whole teams
training.

Coaches should not also change them after every game but mistakes
should be known to be improved and help them at the week side.
Analysis of the GKs’ performance should be done together to the whole

team.
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. Coaches should give roles to their players at a defending situation,
position at the field, physical qualities; age and football experience should
be considered at giving them the roles.

. Every club at the country need to have strikers at the end of passes and
also initiating and game changing strikers. Even though there are players
who are born to be strikers the coach have big role of maintaining this
quality in addition to creating strikers by hard effort

. Coaches should analyze games using neutral observers as they give fair
judgment that shows them where the weakness is and how to get rid of it.
The weak sides observed helps him device trainings to improve team play
about the next day’s training, the strong sides proves the coach to

maintain it.

10. The wuniversity at the country which is the only institution where

football coaching is being offered at master’s degree level should work
with the country’s football federation by organizing trainings to the
coaches, to the directors of the clubs. Unless the university has good
contact with the federation the students graduated as coaches can’t have
any exposures to practice what they learn theoretically.

. Recruitment mechanisms can be achieved easily and safely having
agents who have responsibility of contacting players and coaches or
clubs. These organs should have full recognition of the football

federation.
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Appendix - A
ADDIS ABABA UNIVERSITY
COLLEGE OF EDUCATION
DEPARTMENT OF PHYSICAL EDUCATION AND SPORTS

Questionnaire for Coaches

Dear coach:-

This questionnaire is designed to collect information for research purpose only.
Its objective is to assess the methodology of coaching and recruitment
mechanisms of players in Ethiopian premier league clubs. So your responses
are vital for the study that you are kindly requested to respond for the
questions.

All information and data you provide will be used only for the purpose of this
research study.

[ It is not necessary to write your name in this paper

Thank you.

Name of the club

Age 21-25 26-30 31-40 41-46

[] L] [] []
46-50 Above 50
[] []

Sex M [ ]

F ]

Total years of experience

Years spent on the current club
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1. What do you give more emphasis for while recruiting?

Always  Sometimes Never

[ ] [ ] [ ]
D. The salary he demands.................. [ ] ] ]

E. Mention if other,

2. Do you have full involvement in recruitment?
A. Yes
B. No
3. If “No”, who takes the responsibility of recruitment?

Always Sometimes Never

A. The team chairperson........... |:| |:| |:|
B. The supporters.................... [ ] [ ] ]

C. The assistant coach............... ] [ ] [ ]
D. The senior players of team..... I:l I:l I:l

E. Mention if different,

4. How do you know the recruitment of the new players at your team?

Always Sometimes Never
A. The manager announces me. I:I I:I I:I
B. The assistant coach announces me. I:I I:I I:I
C. Senior players announce me. I:I I:I I:I
D. Through media. |:| I:I I:I

E. Mention if different,

S. Is there youth development program for the team?
A. Yes

B. No

6. If your response is “Yes,” do you recruit players from the program?

A. Always
B. Sometimes

C. Never
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7. If your response is “Always” or “Sometimes” how do you recruit the players?

Always Sometimes Never
By observing their training |:| |:| I:I
By observing their games |:| |:| I:I
B y contacting their coach I:I I:I I:I
. By sending an assistant coachl:l I:I I:I

E. Mention if different,

00w >

8. Where do you get talented players for your program?
Always Sometimes Never
. Street.

. Youth development projects.

. Premier league teams.

A
B
C. National league competition
D
E. Regional championships.

F

IR

oodod
o0 od

. All Ethiopian Games.
G. Mention if different,

9. Do recruited players suit your coaching methodology?

A. Always
B. Sometimes
C. Never
10. If your response is “Sometimes” or “Never” what measure do you take?

Always Sometimes Never

A. Design especial training for them |:| |:| |:|
. Reject them from the training [ ]

L1 O
I N e
I R

oy

C. Tolerate their adaptation to my
program
D. Announce for the team manager & go

ahead I:l

E. State if different,
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11. Who do you ask opinion for about your recruitment?

Always Sometimes  Never
A. Coaches at my community....... [ ] [ ] [ ]
B. My players........cccoeevvunennnnnnn. I:I |:| |:|
C. The director of the team......... ] ] [ ]
D. Supporters of my team.......... [ ] |:| [ ]
E. No one.

F. State if different,

12. How do your goalkeepers practice?
A. Tsolated for functional training and take part in all specific program
B. Isolated for all training programs.
C. Take part in all programs with field payers
D. Point out if other,

13. When do your goalkeepers report at trainings?
A. Earlier than the rest of his teammates.
D. With the whole teammates.
C. Lately after the teammates.
14. Is the warming-up program specific to goalkeepers?

A. Always
B. Sometimes
C. Never
15. How often do you talk with the goalkeepers?

A. Always
B. Sometimes
C. Never
16. How do you change your goalkeepers?

Always Sometimes Never
A. After each game.........cocooeveviiiiininininnnen. |:| I:I I:I
B. After 2-3 GameS........evvveiiieiiieeiieiineeiinsll ] [ ] [ ]
C. As soon as he commits mistakes.............. |:| |:| |:|
D. One goalkeeper throughout the season...... |:| |:| |:|
E. Mention if different,
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17. How do you analyze the performance of your goalkeepers?
A. In the team’s general match analysis.

B. Separately.
C. When necessary.
D. Mention if different,

18. Do every players of your team contribute to the defensive process?
A. Yes

B. No

19. If “Yes”, do they have each their own responsibilities?
A. Yes
B. No

20. If “Yes”, how do you give them different roles?

Always Sometimes  Never
A. According to their position on the pitch..... |:| |:|

[ ]
B. According to their physique....................... [ ] ] [ ]
C. According to g€.......oevvuviniirneineiineiieinnnnnn, ] [ ] [ ]

D. According to their football experience

......... |_| |:| |:|
E. Mention if other,

21. When do your players start attacking?

Always Sometimes Never
A. As soon as the ball is won ......... [ ] [ ]

[ ]
B. After few seconds of winning a ball...... [ ] |:| |:|
C.Inre-starts .....ocooveeivneiineiiieiieeiineann. [ ] [ ] ]

[ ]

D. After goal is scored..........ccocevviniinennnnnn. [ ] [ ]
E. Mention if other,

22. What is the nature of your strikers?
A. Born to be strikers.
B. Strikers after hard effort.
C. If different,

23. What is the type of your strikers?
A. Scorers by receiving on the end of passes.

B. Scorers who are initiating, improvisational players.
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C. The team has both type strikers.
D. Mention if different,

24. Do you ask your players about your coaching relevance?

A. Always
B. Sometimes
C. Never
25. Do you implement the tactic you believe in freely?
A. Always.
B. Sometimes.

C. Never.

26. If your answer is “Sometimes” or “Never” please mention the factors.

27. How do you introduce new skills?

Always Sometimes Never
A. By Demonstrations.........c..cccceeeen.... |:|

B. Through Verbal instructions

[ ]
[ ]
[ ]

[ ]
[ ]
[ ]
D. Verbal instruction then demonstration I:l

C. Demonstration then verbal instruction... |:|

E. Mention if different

28. How often do you praise your players?
A. At trainings A. Always
B. Sometimes
C. Never
B. At games A. Always
B. Sometimes
C. Never
29. Do you analyze games?
A. Always
B. Sometimes

C. Never
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30. If “Always” or “Sometimes”, how do you analyze?

Always Sometimes Never
A. Using computer. |:| I:I I:I

B. Direct observation by
neutral observers. [ ] ] ]
C. Analysis by myself. I:I I:I I:I

D. State if different,
31. Do you prepare training programs according to the result of game

analysis?
A. Always
B. Sometimes
C. Never
32. When do you make substitution?
Always Sometimes Never

A. When a player can’t execute tactical

aspect well........ |:| [ ] [ ]

B. When a player is injured.................. | ] ||

C. When a player is not in a psychological

situation..... | | | |

D. When a player receives a yellow card and

[ ]

[ ]
might receive a red card............ [ ] [ ] [ ]
[ ]

F. When the team is leading with

big difference......... | | | |

F. If different,

33. Are you getting all facilities satisfactorily?
A. Yes
B. No
34. If “No,” are they affecting your work?
A. Yes
B. No
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35. What hinders your coaching?

Highest Moderate Least

A. Training field..............ccooeeeeiiiieeiii, [] [ ]

B. Equipments like cones & others...... |:| |:|

C. Transportation facility
D. Player’s less football feeling............ [ ] [ ]
E. Team’s management problems....... [ ] [ ]

B
RN

F. Lack of trainings at the career......... [ ] [ ]
G. Mention if different,

36. Do you collect feedback from your players about the daily training?
A. Always

B. Sometimes
C. Never
37. Are you satisfied with all
A. Yes
B. No

working environments of the team?

38. If “No,” what should be improved most? High Medium Low

A. Relation between the players................. |:| I:I I:I
[ ]
[ ]
]

E. Relation between supporters & players............ [ ] [ ] |:|

B. Relation between a coach and players............. [ ]

C. Relation between team management & players. |:| I:l
|

D. Relation between team management & coach... | |

F. Relation between supporters & team

MANAZEMENT...uueeeiiiiiiieeeeeeiiiieennee | L [

G. Relation between coach & supporters.................. || | | |

H. Mention if any more,

39. Does the team have full coaching staff?
A. Yes

B. No
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40. If “Yes”, do they have their own task?
A. Yes
B. No
41. If “Yes”, how do they work?
A. Each with own task.
B. All under the head coach.
C. Everything under the head coach and the assistant coach.

D. No task division, every coach undertakes every task.
E. If different

42. Who do you discuss (decide) with Always Sometimes Never

about the first line?

.................. [ ] [ ]

A. The assistant coach

Qo

B. Manager of the team............... |:| |:|
C. The captain.............ocooeevininnn. I:l ]
D. No one.

E. Mention if different,
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Appendix - B
ADDIS ABABA UNIVERSITY
SCHOOL OF GRADUATE STUDIES
COLLEGE OF EDUCATION
DEPARTMENT OF PHYSICAL EDUCATION AND SPORTS

Questionnaires for Players
Dear player:-
This questionnaire is designed to collect information for research purpose only.
Its objective is to assess recruitment mechanisms of players in Ethiopian
premier league clubs. So your responses are vital for the study that you are
kindly requested to respond for the questions.
All information and data you provide will be used only for the purpose of this

research study.

[ It is not necessary to write your name in this paper

Thank you.
Age 16-20 21-25 25-36
] [] []
31-35 Above 35
- ]
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1. Who did contact you first to pact on recruitment?
A. The former coach.
B. The current coach.
C. The director of the former team.
D. The director of current team.
E. Journalist.
F. My comrade.
G. Supporters of current team.

H. Mention if other,

2. How did the person contact you?
A. Through telephone.
B. Through e-mail.
C. In person.

D. Mention if different,

3. If in “Person,” where did he contact you?
A. At entertainment areas.
B. At my residence.
C. While I was training.

D. Mention if different,

4. What did attract you to be a player of your current team?

Highly Moderately Least

A. The bait............ceeneneen. [ ] |:|

B. The team’s propinquity for
my hometown and families......... |:| I:I
C. The supporters.........ccccevvvenennnnnn. |:| |:|
D. It was my reverie............c.ceeuen... |:| |:|
E. The team’s being remote from home

town and families........ccoovveennn. |:| |:|
F. The coach’s triumph in the program... I:l I:l

no ool U
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G. The current team’s director............... |:| |:|
H. I have friend whom I wish to play with... |:| |:|

I. Mention if different,

5. Did the coach of your current team contact your parents?
A. Yes

B. Not sure

C. No
6. What was your rationale to leave your former team?

Most Moderate
A.The coach.........coovviiiiiinnnin.n. [ ] [ ]
B. The dearth of incentives................ i:l I:l
C. The SUPPOTLETS...ccvvivireireieinnannnnn. ] [ ]
D. The result of the team.................... |:| |:|
E. Players of the team......................... |:| |:|

F. Mention if different,
7. How long did it take to complete your recruitment procedure?

A. 1-3 Months.

B. 4-6 Months.

C. 1 year.

D. Too long that difficult for memory.

E. Mention if different,

8. Where did the process delay more?
A. At federation of football.
B. At former team.
B. At current team.

C. Mention if different,

[ ]
[ ]

Least

DQDDD

9. Do you think the coaching and living is to the standard at your current

team?
A. Yes
B. Not sure

C. No
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10. When did you start playing football?
A. When I was at school.
B. At my parish.
C. At football development project.
D. Mention if different,

11. Have you been a champion before?
A. Yes
B. No

12. If “Yes”, can you reveal them?

13. Did you get all championship being first player?
A. Yes
B. No
14. Are you playing on your former position?
A. Yes
B. No
15. If “No,” what is the reason?
A. Because I am versatile.
B. Because there are players better than me at the position.
C. Because I was not interested at former position.

D. Mention if different,

Thank youl!
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Appendix - C
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